&b ruﬁ
llm:i.'rr;; E'd-uc-itmﬂ ! o i -

NATIONAL APPRENTICESHIP
TRAINING SCHEME (NATS)
* INSTITUTION BROCHURE A

) BOARD OF PRACTICAL TRAlNING'

- (EASTERN REGION)

-y
Ministry of Education

Department of Higher Education
Government of India

POWER TO EMPOWER YOU

)
4

[ )
%ﬁ =y A
: — =T

- —— - &

- lHl-ll .- T“— a E’.-------_

S SP ER B2 N e AR EE =S - &
-!H-a :-m I -

TEIRINIEIE S B ...F,,"f-]

‘------ e

L !J{ B "" e

ey '*..h
Il! =" *‘*'_' .,

Y R W o
-7 e
N e 1

a» www.bopter.gov.in



INTRODUCTION

:?0":; ﬂi«pprenfticeshlp Training Scheme is one of the flagship Programmes of Government of
1a. Ministry of Education Department of Hi
_ t gher Education, Govern
National Apprennceship Training Schcmothrough Board of Yraie C o T e
Apprenticeship Training located at Chennal, Mumbai,
facilities available in the industries to Gr
Graduate in General Stream pass out

in Engineering & chhnolugy and
Act 1961.

5 as Graduate and Technician apprentices under the Apprentices

I apprenticeship, the apprentices are paid monthly stipend, 50%

rsable to employer from Government of India. After
completion of training, the apprentices are

which is considered as one year experience

OBJECTIVES OF THE SCHEME

1

successiul
issued a Certificate of Proficiency by Government of India

when they go for further employment.

To bridge any gaps, enhance employability of fresh graduates & diploma holders in

Engineering and Technology and Graduate in general stream pass outs that they do not
acquire during their regular studies

2 Development of effective establishment institution interaction

3 To create skilled technical manpower for the Nation by utilizing the training facilities
available in industries / organizations to the maximum possible extent by imparting
quality training to the apprentices

4 To facilitate fresh graduates, diploma holders in engineering and Graduate in general
stream pass-outs for acquiring practical training in industries / organizations and thus to
make them more employable




Dridging gap between class room lesrning & real
world of work

Establishments e RS .2

improved brand image d

of their students

IMPLEMENTATION METHODOLOGY OF NATS

MINISTRY OF EDUCATION
DEPARTMENT OF HIGHER EDUCATION
GOVERNMENT OF INDIA

]
r BOARD OF PRACTICAL TRAINING
1
NATIONAL APPRENTICESHIP TRAINING SCHEME (NATS)

T
E 1
GRADUATE TECHNICIAN
APPRENTICE APPRENTICE
]
= 10+2+3 General Stream ® 1042+ENGG. DEGREE = 10 + DIPLOMA ENGG.
Degree (Visit = 1043 DIPLOMA + ENGG. ® 10 + 2 + DIPLOMA ENGG.
www.bopter.gov.in
for details of courses covered)

® SKILL ENHANCEMENT FOR A PERIOD OF ONE YEAR Le., 12 MONTHS FOR ENGINEERING
APPRENTICES & 06-36 MONTHS FOR NON-ENGINEERING APPRENTICES

® APPRENTICE GET MONTHLY STIPEND PAID BY EMPLOYER AND CENTRAL GOVT. IN EQUAL SHARE
CERTIFICATE OF PROFICIENCY ISSUED BY GOVT. OF INDIA WHICH IS EQUIVALENT TO ONE YEAR

JOB EXPERIENCE.




WHAT BOPT(ER) DO?

N\ /

Industry-lnstitute Interaction Meet :
To share the requirements of industry with inttutes
to make their student updated and make ready for indystries

Career Guidance Program (CGP) ;
Industry experts guide the final year student and gwde them on topics Eke
Career Opportunities in industries, Entrepreneurship opportunities, Financial
Management, Personality Development & tips to face interview effectively etc.

[ — — -
\ Principal / TPO Meet ; R s
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X shills & enhance employability to shape fture career - |

N
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The Platform for Skill Development
(induding Soft Skills) & Career Growth

Centralize Apprentices Selection Camp :
Open pool campus selection program for
apprenticeship training organized
regular intervals,

WAY AHEAD

1. Signing of MOU with Institutions to Ofganise various programme conducted for apprenticeship training in
the region

2. Annual demand-supply GAP Analysls by lead institutions in the region

3. Institute shall have a page related to apprenticeship training on their website and a linkage window is to
be provided with the website of BOPT (ER)

EDUCATIONAL QUALIFICATIONS

Graduate in . Student persuing i Diploma i Student persuing |
engineering or | Degree in in Diploma of
technology / Engineering engineering or Engineering
graduate in general under sandwich technology under sandwich
stream students pattern that he granted by pattern in order
such as BA, B.Sc, / she may hold " recognised that he / she may |
l.(;m etc. |ir.m!ed a degree in hold a diploma |
recognised Engineering or in Engineering or
Institution /statutory Technology = arjeeesellp, Technology
un || IR bt Ji §
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NEED FOR COLLABORATIONS WITH BOPT (ER)

CHALLENGES

pemand & Supply
Mismaltch

DESCRIPTION

The World of Tducation and World of
Work has huge gap In various skilly
ke soft, vechnical and imerpenonal
e, In fresh gradustes / diplomas
This mismatch s leading 1o higher
unemployablity among the fresh
pass ool sludemts.

SOLUTION

WATS  wotends  pasgie  coons
S0t ey bor sh Bl deweloperant whieh
connedly induslries sl ntsionyg
by sdopting the (henges  with
Industt y s ifse (s airang g gy oom

Geographlcal
Location

Institution located st ramata locations
are Binding it dificult 1o make theie
sudents ready lor employment,

NATS promides oppartunty o the
Insttutions locead in remets ses
10 atcnss wslabdishrmer s dets sciom
the country. instititions mey srvol
thelr pass out studerts (o resp the
bmdudndupwuu'.

Infrastructure

Development ol tralning
infrastruciure needs high investment
and Is dynamic in nature which may
not be possible for institurions.

NATS pr ervides opporiunsy 1o
Interact with industries snd banp
ahreast the Letest trend & changes

happening in the ndutiry o regids
Interval

Steps to Smart & Right
Career- a Student Guide

Tralning of trainees / students b
one ol the imporant cthallenges In
whill development frame work and
It is a serlous bottle neck in that of
shilling educated youth., Similarly
eilablishment may traln  entrants
in instiytions related 1o varlous
atpects of the course relevant in the
establishments,

Up shilling of trainees in the identfied
areas of skills by the bowd &
achieved through various workshogs
conducted by the industry experts
NATS provide a platform whaere
Career Guidance Progrem  (CGF)
& awareness  programs  conduct
in collaboration with industries In
imtiutions to bkeep sbresst the
knowledgn & siill level of Sudents /
Aspirants which will lesd Lo rminimum
efforts B manimum coverage In
promoting skl  development.
[stablishments sponsored [esearch
program can be undertaken by
Institutions also.

Lack of Skill

Mere possession of an Institutional
degree Is not enough tlo compele
in this challenging world. Most of
the freshers do pot get immediate
employment due to lsck of solt skills

To IMegrate the new entranis in the
Industry in a more compatible and
dynamic way 10 (ulfill the present
needs BOPT(ER) Kolkata introduces
General  Atribute Development
Programme (GADP), the platform
for Skill Development (iInduding Soft
Skills) & Career Growlh which kims
st the new Incumbents who are
graduates, Trainees, Apprentices,
Freih Company [xecutives a5 well a3
MISME leaders.

Improvement of
professional
development in
education

Cvery proposal for educational reform
emphasizes the need for high quality
professional development that will
enable faculties lo keep abreast of
a rapidly growing knowledge base in
education,

Most of the faculty Development
Programs running in india are
primarily dassroom, laboratory and
workshop oriented. The Faculty
Industry  Attachmemt  Programme
[FIAP) Is primarily 3 100 hours on-
Job Faculty Development Program
fully discipline oriented in relevant
industries. .
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GOVERNMENT DEPARTMENTS (CENTRAL & STATES)
PUBLIC SECTOR UNDERTAKINGS (CENTRAL & STATES)
PRIVATE INDUSTRY / ESTABLISHMENT

HOW TO APPLY

Step 1 :
Step2 :
Step 3 :
Step 4
Step 5
Step 6 :
Step 7
Step B :
Step 9 :
Step 10:
Step 11:

Step 12:

Step 13:

Visit National Apprenticeship Training Scheme Protal
Click Register, select your category as Institution and click Register
In Institution Enrolment, Provide Institution Type

: Fill Institution Academic Details and subject wise intake adding rows by clicking on + symbol

Fill in all Address details & E-mail id is Mandatory. All communication will be through email-
id. An Unique email id should be given and it cannot be changed
Fill In detalls of the officials of Institution for being in contact at any time to regional boards

:+ Before declaration ensure all the details entered are correct

Submit after preview. Once all detalls entered Is correct as per your knowledge click submit
button

After successful completion of the above mentioned 8 steps, the system will generate a
Username / User id, password and publish e-mail Id as provided by you

Enrolled Institution can Login In to the portal using the Username / Email id and Password
to view thelr status

After getting Approval from regional boards Institution can see various activities scheduled
by regional boards

Bulk Enrolment can also be done by the institution by providing data in the form of template
provided in the system and same to be uploaded in the system to generate User |d &
password for each Student

Institute should provide User Id & Password to their students for accessing all relevant
information In their home page e.g Job Advertisements / Job openings

REQUIRED DOCUMENT FOR REGISTRATION
1. Institute Name, Affiliated University

2. AICTE

/ UGC/DOTE / DTE / Government Approval Number

3. Total Student Strength - Branch Wise
4, Detalls of Chalrman / Principal / Placement Officer

SOME OF OUR MAJOR TRAINING PARTNERS
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SUCCESS STORIES - INSTITUTIONS

M. N. Dastur & Co. (P) Ltd,

Y e R raduste. N provided the bunx
wrderitanding o how 1N organailion works in veversl progecty
#nvd homm variout de partment | ward togethes 1o schirve & rormonon

Mariuh Ch Baranwsl
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The macn aim of 1he trasncg wet to develop Ll 1o sscel in profevionas career

/~ Government Engineering College, Munger\

1t get next bettey cpportunity for &fMerent establinhments

technecsl fiedd. After completion of one year Ersining
peraad POt COPOrTURITY 1A work M Tachnicsl Aisalant in
the Departement of Chal [ngneerng

WATS heipn freahen 10 gan bnowlodige of d-fMerert are ss and through
During
this apprentceship training learned more peactial Ancwiedge in

Mankind Pharma Ltd.

Thanltul 10 Natensd Apprevtuer Saheme bo provide
rred pah for Pt wrriers with ggend
thﬂﬂﬂmund
mummumu
wutlal tarees of g b pegrmes

Devys S

T

(‘Government Engineering College, Jamul )

Apprentkmhip traiming provides 80 opportunty 19 e - N
bnowiedge and practical eipenence n virious seea of the
FLLEhment 1 had enbusdad the tedhnaal
bnawiedgs sAd few Aoesloes kles o well a0
prrorality deerlopmert
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Rajs Vishal Orauhan

o

-

&

( Numatigarh Refinary Uimited

(M. N. Dastur & Co. (P) Ltd. )

The traiming & very mteretng end helpful in every
wry. | got 10 wunderiland the jobm practically and
lwarn how 10 trowbievhoot sy bind of probiems n
practical Beld, #s there b5 & huge
diffgvende between practical and
iheorrical knowirdge, whach (v wery
helafil for e i future ieference too
Owersll, the training undér MNATS
ewr veded oy rupectabont

Fanchami Bora

kl--

The traning program way really helphul for
urdenisnding the byuct of pach department
and how they wers riertinked n tha steel
plarnt and for 1hat maner of fact for any
marfachuaing plart. it also helped me 10
wdeniland how Ihese depariments work
togriber for ary susignmends may R be 8
TUPRTIVR. Oue Deligence and valuation

profeuiians! cprees i thus e ld of
i b

prowects. The training program
wad ey Aot & great stert for ey ﬂ

-

( Government Engineering Cobege, Lakhisaral\

NATS provide mw an opporiuney 1 gan wome
Proftdsl pepereres 0 rwen of M hare sl

ills knowledge 1o get the
empioymant B LA Attt ot
Goveramant Engineering
Colege Ladhasrm
Abhale ik Eurmar

— /

L) (" Numaligarh Refinary Umited)

The trairiy H Pving M 3 copontunty 1a
lparn diftpreet aspecty of warking sad than
mproviegd moy practital il Tha Trisrieyg is
geing to help In my abill
devwlopmant, whith will be
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Ministry of Education
Department of Higher Education
Government of India

Regional Office: Block — EA, Sector - |, Salt Lake City,
Kolkata — 700064

Jurisdiction of Eastern Regional Board - Kolkata :

States : Orissa, Assam, Bihar, Jharkhand, West Bengal, Manipur, Meghaloya, Miroram,
Nogeland, Arunochal Prodesh, Tripuro, Sikkim

Union Terntones : Andaman & Nicober lslands

EXTENSION CENTRE ADDRESS AND CONTACT DETAILS -

Address

Contact Detals

o2 ockshaGbopter in
osd 1 odsha@bopter in




